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NAVY CHRISTENS LITTORAL COMBAT SHIP CANBERRA

Flag Day • June 14, 2021

Permission to come aboard....
Bonita Museum & Cultural Center will feature the history 
and legacy of Navy ship design through a major exhibi-
tion running July 1 through Sept. 18, 2021.

See page 6

Defense Department extends ID 
card expiration policy guidance

EVERETT, Wash. - Naval 
Station Everett was designated 
as the Navy’s future homeport 
for the initial ships of the next 
generation of guided missile 
frigates, a new and improved 
class of small surface combat-
ant ships.

As an important homeport 
for Navy ships, Naval Station 
Everett will continue to support 
the fleet, its service members, 
and their families.

Everett will serve as the 
homeport for 12 Constellation 
class frigates, with a future Navy 
homeport decision planned for 
the following ships.

The Navy’s homeporting plan 
will ensure forces are optimally 
postured to support national 
security.

The new Constellation-class 
frigates will be built with im-
proved capability to support 
the National Defense Strategy 
goal of achieving a resilient and 
agile force more quickly and 
affordably.

This new class of frigate are 
designed to be agile, multi-mis-
sion warships, capable of op-
erations in both blue-water and 
littoral environments, within a 

is the preeminent means avail-
able for our nation to protect its 
interests and sustain its prosper-
ity around the globe. The Navy 
remains focused on building and 
deploying combat ready, battle-
minded teams capable of carry-
ing out their missions today and 
tomorrow, athome and abroad. 
Constellation-class frigates will 
help us do that and enable us to 
maintain our advantage at sea.

As a shore installation, Naval 
Station Everett supports the 
Fleet so that active and reserve 
military are ready to operate in 
the interest of national defense. 
The Navy plans to increase ca-
pabilities across the enterprise. 
For shore installations, that 
includes improvements that offer 
greater capacity for support to a 
growing number of Navy ships 
in the Fleet.

NEW CONSTELLATION CLASS FRIGATES
SCHEDULED FOR HOMEPORTING AT NAVAL STATION EVERETT

FFG(X) scale model at Surface Navy Association 2020. Navy photo

strike group or independently, to 
provide increased combat-cred-
ible forward presence.

Specifically, Constellation 
class frigates will include an En-
terprise Air Surveillance Radar 
(EASR), Baseline Ten (BL10) 
AEGIS Combat System, Mk 41 
Vertical Launch System (VLS), 

enhanced C4ISR capabilities, 
MK 110 57mm Gun, counter-
measures, and added design 
flexibility for future growth.

Last year the Navy awarded 
a contract to build the first new 
frigate, USS Constellation (FFG 
62), scheduled to be delivered 
in 2026.

The previous Oliver Hazard 
Perry Class frigates entered 
service between 1977 and 1989. 
They were decommissioned be-
tween 1994 and 2015. The last 
Everett homeported frigate, USS 
Rodney M. Davis, was decom-
missioned in 2015.

The Navy’s Surface Force 

In the Department of Defense’s ongoing response to the 
COVID-19 pandemic and its impact on identification card site 
operations, DoD extended temporary Uniformed Services ID card 
expiration policy guidance for all cards with expiration dates 
between Jan. 1, 2020 and July 
31, 2021 as follows:

•Through Aug. 31, 2021, for 
all foreign affiliates and their 
dependents;

•Through Oct. 31, 2021, for 
the dependents of active duty 
uniformed service members, 
and Reserve and National Guard uniformed service members 
and their dependents; and

•Through Jan. 31, 2022, for retirees and their dependents, and 
all other USID card populations.

ID cards that expired prior to Jan. 1, 2020, haven’t been ex-
tended and must be replaced.  ID cards with expiration dates after 
July 31, 2021, must be replaced by their expiration date.

To learn more about the extension of policy guidance for expir-
ing USID cards visit the DoD Response to COVID-19 - DoD ID 
Cards and Benefits website at https://www.cac.mil/Coronavirus/ 
for a fact sheet and FAQs.

To schedule an appointment to have an ID card reissued, 
visit the ID Card Office Online website (https://idco.dmdc.osd.
mil/idco/), and select the ID Card Office locator & appointments 
option.

MOBILE, Ala. - The Navy and 
Austal USA christened future 
USS Canberra (LCS 30) littoral 
combat ship June 5. Canberra is 
the second Navy ship to be named 
after the Australian capital.

“Today, just 16 years after 
Austal USA joined the defense 
industrial base, the company is 
hosting its 15th littoral combat 
ship christening, LCS 30, a ship 
proudly named after the capital 
of Australia and yet another 
symbol of the great ties between 
our two countries,” said Austal 
USA Interim President Rusty 
Murdaugh

The ship’s sponsor, Austra-
lian Sen. and Foreign Minister 

Marise Payne, attended the 
ship’s keel laying ceremony in 
Mobile early last year, but was 
unable to attend the christening 
ceremony.

Alison Petchell, the Australian 
Government’s Minister Counsel-
lor Defense Materiel, christened 
future USS Canberra.

Todd Schafer, acting assistant 
secretary of the Navy (Energy, 
Installations, and Environment) 
and Vice Adm. Ricky William-
son, Deputy Chief of Naval Op-
erations for Fleet Readiness and 
Logistics (N4) provided remarks. 
The Australian ambassador’s 
wife, Elizabeth Anne Sinodinos, 
broke a bottle of sparkling wine 

across the bow.
“Today, we christened the 

second USS Canberra named 
for the great capital city of Aus-
tralia, our stalwart ally and su-
perb naval partner,” said acting 
Secretary of the Navy Thomas 
Harker. “In so doing we move 
one step closer to welcoming a 
new ship to Naval service and 
transitioning the platform from 
a mere hull number to a ship 
with a name and spirit. There’s 
no doubt future Sailors aboard 
this ship will carry on the same 
values of honor, courage and 
commitment upheld by crews 
from an earlier vessel that bore 
this name.”  

LCS is a fast, agile, mission-
focused platform designed 
to operate in near-shore en-
vironments, winning against 
21st-century coastal threats. 
The platform is capable of 
supporting forward presence, 
maritime security, sea control, 
and deterrence.

The LCS class consists of two 
variants, the Freedom-variant 
and the Independence-vari-
ant, designed and built by two 
industry teams. The Freedom 
variant team is led by Lockheed 
Martin in Marinette, Wisc., (for 
the odd-numbered hulls). The 
Independence-variant team is 
led by Austal USA.
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National Military

NOW HIRINGNOW HIRING

LOGMET LLC is providing
transportation to the United States 
Marines Corp at Camp Pendleton.

To apply visit:  https://logmet.bamboohr.com/jobs/view.php?id=49
Or call:  1.888.765.1154 Ext.1

Logmet is an equal opportunity employer. 

Class A Flatbed Drivers and Class B Bus Drivers
 to support the needs of the Marines.

• Flatbed drivers need at least 2 years of experience securing freight.
• Bus drivers need at least 2 years’ experience driving 44 passenger buses.

All positions are Part-Time and On-Call

We highly encourage Retired and
Former Military individuals to apply

A drive test will be administered
A background check will be conducted

NOW HIRING

.com

TOP QUALITY FIBERGLASS TONNEAU
COVERS & TRUCK CAPS

10460 Mission Gorge Rd.
Santee, CA 92071

619-749-0742
Work Smarter, Play Harder!

Spray on Bedliners
MILITARY DISCOUNT

Get $25 off $300 or more with this ad

.com

FREE ESTIMATES - Serving Military for Over 23 years
BRAKE SERVICE

SPECIAL
from $

Per Axle, Parts & Labor included. Most Cars
Standard Brake Packages

Don’t Wait Until You Have a Problem!

A/C
Service

and
Repair

Body
Work
and

Paint

CLUTCH
$

Most Cars. Parts & Labor included.

Includes: Pressure plate and disc. Adjustment,

New throw out bearing. Pilot bearing. Inspect flywheel

TIMING BELT
SPECIAL

from
$

Most Cars. Parts & Labor included

FUEL INJECTION
SERVICE

from
$

Most Cars. Parts & Labor included

CV JOINT
AXLE

from
$

Most Cars. Parts & Labor included

by C. Todd Lopez, 
DOD News

Following the withdrawal 
from Afghanistan, the U.S. 
plans to continue providing 
financial support to the Afghans 
and to build on existing “over-
the-horizon” anti-terrorism 
capacity in the region.

“I want to stress ... that, right 
now, the focus of the post-with-
drawal support to the Afghan ... 
National Defense and Security 
Forces is going to be largely 
through financial means, with 
some over-the-horizon logisti-
cal support,” Pentagon Press 
Secretary John F. Kirby said 
during a media briefing June 2. 
“For example, aircraft mainte-
nance, that’s really where the 
focus of the efforts are.”

Eastern Afghanistan is seen from a UH-60 Black 
Hawk helicopter, Nov. 30, 2019. Photo by Army Spc. 
Jeffery Harris

Military leaders plan for post-withdrawal financial support for Afghans 
Marine Corps Gen. Kenneth 

F. McKenzie Jr., the commander 
of U.S. Central Command, and 
his staff are working now to de-
velop that plan in Afghanistan 
before the U.S. leaves, Kirby 
said. The Defense Depart-
ment is also working with the 
State Department regarding 
the diplomatic efforts required 
for over-the-horizon basing op-
portunities in the region.

Financial support for the 
Afghan National Defense and 
Security Forces - meant to pro-
vide resources for such things as 
salaries for soldiers and police 
- is expected to continue much 
as it has for most of the last 15 
years, Kirby said.

Over-the-horizon capacity 
includes the ability to continue 

to protect the United States 
from the terrorist threats that 
exist in any nation in the region, 
even if the U.S. is not specifi-

cally in that country. The U.S. 
already has such capabilities 
in the Middle East, and more 
will come.

“We already have at our dis-
posal over-the-horizon counter-
terrorism capabilities to support 
our desires that no additional 
threats to our homeland can ema-
nate from Afghanistan,” Kirby 
said. “That said ... we want to 
have additional capabilities, and 
we’re working through that.”

Kirby also explained why it’s 
important, once the U.S. leaves 
Afghanistan, that the airport in 

Kabul remains secure and open 
to operations.

“The airport would provide, 
obviously, aside from the transpor-
tation support for people and for 
equipment ... it would also provide 
a needed logistical hub, not just for 
our embassy, but for the embassies 
of other nations that want to main-
tain diplomatic presence there in 
Afghanistan,” he said. 

“Obviously, in a country like Af-
ghanistan, security of that logistical 
hub is important, and you want to 
make sure that, that it can ... be 
properly ensured and protected.”

Centcom is now working to 
get U.S. forces out of Afghani-
stan. On June 1, the command 
reported that nearly 13,000 
pieces of gear have been turned 
into the Defense Logistics 
Agency there, and around 300 
C-17 loads of materiel have 
been moved out of the coun-
try. 

The command has also turned 
six facilities over to the Af-
ghan Ministry of Defense. The 
command estimates that the 
retrograde from Afghanistan 
is between 30 percent and 44 
percent complete.

Where are our ships at sea

Ronald Reagan CSG H
   

     H
Eisenhower CSG           

These are approximate positions of the Navy’s deployed carrier strike groups 
& amphibious ready groups throughout the world as of June 7, 2021, based 
on Navy and public data. You can access this and other information through 
the U.S. Naval Institute’s portal at https://news.usni.org/topstories.

Iwo Jima ARG

H  

America (LHA-6)
            H 
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Armed Forces Dispatch
(619) 280-2985

Published by Western States Weeklies, Inc.
2604 B-280 El Camino Real, Carlsbad, CA 92008 

E-mail: editor@navydispatch.com
Publisher.............................Sarah Hagerty

The Dispatch is published weekly on Thursdays, by West-
ern States Weeklies, Inc., as a commercial, free-enterprise 
newspaper. It does not necessarily reflect the opinion of the 
Department of the Navy and is in no way associated with 
the Department of the Navy. The editorial objective of the 
Dispatch, however, is to promote support for a strong military 
presence. The opinions and views of writers whose materials 
appear herein are those of the writers and not the publishers. 
Appearance of advertising does not constitute endorsement 
by the Dispatch or Western States Weeklies, Inc. Consumers 
should make informed decisions when purchasing products 
and services, and when considering business opportunities, 
and research before investing. Subscription by mail is $70 per 
year to CONUS or FPO address.

Army
•New Business Management Plan critical to readiness, 
modernization

•Army targets people, readiness, mod-
ernization initiatives with fiscal 2022 
budget request
•First openly gay general retires after 
inspiring others
•Proposed housing plans aim to im-

prove quality of life for Soldiers, families
•Army looks to increase awareness of maritime domain 
in Indo-Pacific
•First U.S. general of Vietnamese descent recalls har-
rowing escape from war 
Air Force
•59th MDW medics assist Honduras hospital during 
Resolute Sentinel 21
•ESPC awarded for Cannon AFB
•Exchange officers conferred Sword of Honor
•Hanscom AFB team supports JADC2 through agile soft-
ware development
•Flying Jennies provide airlift, airdrop during Voyager 
Shield
•NASCAR honors OSI fallen hero, his Gold Star family
•Department announces fourth Vanguard program
•AFAFRICA Airmen solidify bond with Senegalese air 
force
•Hanscom team awards contract for up to six aircraft 

by Jennifer H. Svan,
Stars and Stripes

KAISERSLAUTERN, Ger-
many - Brig. Gen. James M. 
Smith took command this week 
of the U.S. Army’s largest logis-
tics and sustainment command 
in Europe, which has expanded 
the service’s reach across the 
Continent while navigating the 
restrictions of the coronavirus 
pandemic.

Smith replaces Maj. Gen. 
Christopher O. Mohan, who 
during his two years at the helm 
of the 21st Theater Sustainment 
Command helped orchestrate the 
movement of Army troops and 
equipment, gained additional ac-
cess to ports and led some 11,000 
soldiers and civilians.

“You’ve worked hand and 
glove with both NATO and the 
European Union to improve our 
ability to move equipment and 
vehicles across borders with 
increased speed,” Gen. Christo-
pher G. Cavoli, commander of 
Army Europe and Africa, said 
of Mohan.

The 21st TSC is the backbone 
in Europe of a Pentagon strategy 
to keep adversaries off balance 
by rapidly and unpredictably 
moving troops and equipment 
from the United States. The Con-

Brig. Gen. James Smith, the incoming leader of the 21st Theater Sustainment 
Command, takes the unit colors from Army Europe and Africa commander Gen. 
Christopher Cavoli at the 21st TSCs change of command ceremony at Daenner 
Kaserne, Kaiserslautern, Germany, June 8. At right is the outgoing commander, 
Maj. Gen. Christopher Mohan. Photo by Michael Abrams/Stars and Stripes

Army’s largest sustainment command in Europe
welcomes new leader as service focuses on rapid movement

tinent has seen one of the largest 
influxes of forces and hardware 
since the end of the Cold War, a 
response to increased Russian 
military activity in the region.

This spring, the Army trans-
ported equipment through 
Dunkirk, France, “for the first 
time in decades,” Cavoli said. 
Last month, the command for 
the first time in 60 years un-
loaded fuel and heavy vehicles 
from a ship moored off Durres, 
Albania, and brought it to shore, 
Cavoli said.

“The most amazing thing is 
about three quarters of this you 
got done during (a pandemic) 
that tested our ability to remain 
ready under adverse conditions,” 
he said.

Mohan next week will take 
over the Army Sustainment 

Command in Rock Island, Ill., 
an assignment that has typically 
been the next stop for outgoing 
21st TSC commanders. 

He thanked those assembled 
on the parade field at Daenner 
Kaserne for their leadership 
and service. There wasn’t time 
to recount all the command has 
achieved, Mohan said.

“I will just say this: ‘If it’s 
happening in Europe, Team 21 
either coordinated it, planned it, 
executed it or is executing right 
now. Simply put, you guys are 
the best.”

Mohan advised Smith to 
enjoy every second of his tour, 
“because, trust me, it will be 
gone before you know it. You 
have the best mission, the 
best boss and the best team-
mates.”

Places of Worship

ayview Church
Attract…Assimilate…Activate
6134 Pastor Timothy J. Winters St., San Diego 92114 (619) 262-8384
Sunday 6:45am, 8:30am, 11am Worship Service
Studies in Christian Living (formerly known as Sunday School) Tuesday 
& Thursday 6pm, Wednesday 5:30pm & Saturday 9am
www.bayviewbc.org   info@bayviewbc.org   

B
t. Luke's Lutheran Church
5150 Wilson Ave., La Mesa, CA 91942
Phone: (619) 463-6633
website: www.st-lukes-la-mesa.org
Worship: 9am
Pastor: Mark Menacher, PhD.
We thank you for your service!

S

F irst Baptist Church of Coronado
"Reach Up, Reach Out, Reach Our World"
Jim W. Baize, Pastor         www.fbcoronado.com   
Sunday Adult Bible Study 8:45am, Sunday Worship Service 10am
Meeting in person and online on YouTube or Facebook
FB: First Baptist Church of Coronado   email: secretary@fbcoronado.com  
445 C Ave., Coronado, CA 92118     (619) 435-6588 

C
anyon View Church of Christ
"Love God, Love People, Serve the World"
Sunday Bible Classes for all ages 9am
Sunday Worship 10am
4292 Balboa Ave., San Diego, CA 92117  Email:cvoffice@canyonview.org
(Near corner of Balboa Ave & Clairemont Dr)  
www.canyonview.org      (858) 273-5140       

Christ Community Church
Helping people love God and each other!
Services Onsite or Online Sundays 8:30 & 10:30am
Children’s Ministries for All Kids! 
Small Groups for Teens & Adults of All Ages!
9535 Kearny Villa Rd., Mira Mesa 92126; Located just off Miramar Rd. & I-15
www.gotoChrist.com or (858) 549-2479

Place your ad in our “Places of Worship” directory....as low as $13 per week!

ethany Lutheran Church
Lutheran Church - Missouri Synod
2051 Sunset Cliffs Blvd, Ocean Beach 92107
(Parking lot off the Alley - North of the building)
Worship 10:30am Sundays
Bible Class, Wednesdays 10am
(619)222-7291      LivingWaterSD7@gmail.com   

B

Living Water Lutheran Church
Meeting at Green Flash Brewery Gathering Room
6550 Mira Mesa Blvd. 
(Entrance Directly in back - off Sequence Dr.)
Worship 8:45am
(858)792-7691      LivingWaterSD7@gmail.com
Pastor: Rev. Steven Duescher 

M ilitary Outreach Ministries Int'l Church
“Transforming the World, One Person at a Time”
Dr. Dennis Eley, Jr, Th.D., MBA dennis@militaryoutreachministries.org
Sunday Worship Service (in-person) 12pm to 2pm
7997 Paradise Valley Rd, S.D., CA 92139 619-773-6032
Live Stream: 12:30pm-1:30pm on “Moministries” free church app
Or www.militaryoutreachministries.org  click on 'live stream' blue button

esa View Baptist Church
Dr. Darrow Perkins, Jr., Th.D. Pastor/Servant CWO3, USMC (Ret.)
Seeking Sinners; Saving Souls, Strengthening Saints
Sunday School at 8:45am • Morning Worship at 10am
Wednesday Night Bible Study 7pm 
13230 Pomerado Rd, Poway • 858-485-6110 • www.mesaview.org
Opening soon!

M

esurrection Lutheran Church
A Small Place with a Big Heart!
Worship Service Sunday at 10:15 am. (please see website for details)
1111 Fifth Street – Coronado, CA 92118 – 619.435.1000
secretary@resurrectioncoronado.com – www.rl.church
https://www.facebook.com/resurrectioncoronado/
The Rev. Dr. Brian Oltman, Pastor 

RLa Jolla Lutheran Church
"We Follow Jesus"
Sunday 9:30am Worship and Sunday School
Wednesday 6:30pm Bible Study
7111 La Jolla Blvd., La Jolla, CA 92037
(858) 454-6459
LaJollaLutheranChurch.com
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Career & Education

Veterans Wanted
We need Technicians

• RVIA Tech Cert. • Dental
• Paid Training  • Vision
• Medical  • 401K

hollandrvcenters.com/veterans-jobs

(800) 961-4464
for more info

FORWARD MARCH 
INTO YOUR CAREER
With the credit you deserve. Transfer up to 90 previously 
earned college credits, and get credit for military 
experience — so you can graduate faster, for less.

Visit snhu.com/military today

Blended Retirement System CY 2022 
continuation pay announced 

by MC1 Mark D. Faram
If you’re enrolled in the Blended Retirement System, you 

qualify for incentive pay at the 12-year “mid-career” point. 
The Navy released the calendar year 2022 BRS continuation 

pay rates for eligible Sailors June 3 in NAVADMIN 114/21.
Under BRS, Sailors participate in a modernized retirement 

program.
Throughout their career, Sailors who opt-in or were auto-en-

rolled in the Thrift Savings Plan receive a matching contribution 
of up to five percent of their base pay from the Navy. Those who 
stay until retirement after 20 years still get retired pay at a two 
percent multiplier for every year of service, vice the two and 
a half percent multiplier they would receive under the legacy 
retirement system.

One additional benefit of BRS is continuation pay.  All Sailors 
enrolled in BRS qualify for the incentive, which currently comes 
at the 12-year “mid-career” point.

To collect the incentive, eligible Sailors must do two things.  
They must request the pay before they arrive at their 12th pay 
anniversary and they must agree to obligate for another four years 
of service via Navy Standard Integrated Personnel System before 
they can collect.

If you have a correct e-mail on file in NSIPS, notification that 
this milestone is approaching will come at the six, three and one-
month dates prior to reaching their 12th YOS.

For Active Duty and Full-Time Support Sailors, the calendar 
year 2022 payout is two and a half times their monthly base pay.  
For drilling reservists, it is half of one month’s salary.  This is the 
same amount as the calendar year 2021 payout.

For example, an Active Duty or FTS E-5 or E-6 with 12 
YOS is eligible for a one-time payout of roughly $9,000 and 
$10,000, respectively.  In the Selected Reserve, those payouts 
would be approximately $1,800 for the E-5 and close to $2,000 
for the E-6. 

You can update their e-mail and elect CP through NSIPS at 
https://my.navy.mil/quick-links.html.  

by Sarah MacMillan
In partnership with the Ven-

tura County Office of Education, 
Naval Facilities Engineering and 
Expeditionary Warfare Cen-
ter (NAVFAC EXWC) hosted 
“Hackathon by the Sea,” a virtu-
al hacking event for high school 
students in Ventura County.

This year, the Hackathon 
by the Sea theme “Hack the 
Future,” challenged students 
to build projects that address 
the future science, technology, 
engineering and math (STEM) 
needs of the world in either 
manufacturing and 3D printing, 
cybersecurity, environmental, 
artificial intelligence, machine 
learning or drones. Each catego-
ry of “need” was further divided 

STEM students participate in Navy-sponsored ‘Hackathon’ event
into four “future” areas: build the 
future; defend the future; grow 
the future; know the future.

Fifty-eight students from Ox-
nard Union, Ventura Unified, 
Oak Park Unified, Conejo Valley 
Unified, Simi Valley Unified, 
Los Angeles Unified and Sierra 
Sands Unified school districts’ 
and the VCOE schools used 
their hacking skills to produce 
a simple product that solved a 
problem within the four future 
areas. Potential products in-
cluded creating an app, website 
or game that addressed their spe-
cific future problem. Nine volun-
teers served as speakers, mentors 
and judges for the event.

Spanning over two days for 
15 hours, the hackathon event 

also included a variety of work-
shops, including web build-
ing, blog building, internship 
opportunities, resume writing 
and interview tips workshops. 
Keynote speakers also spoke 
with students on the importance 
in STEM as it relates the De-
partment of Defense. Notable 
speakers included Capt. Jef-
frey Chism, commander Navy 
Installations Command and  
Kail Macias, NAVFAC EXWC 
technical director.

“Supporting Hackathon by the 
Sea is a deliberate investment in 
the current and future Depart-
ment of the Navy workforce,” 
said. “By creating excitement 
for STEM programs and activi-
ties, our hope is students will see 

the value of STEM careers, 
and explore the option of the 
Navy serving as their future 
employer.”

Macias added it takes critical 
investment by the Department 
of the Navy to develop the up-
coming STEM workforce. The 
investment must start as early 
as Kindergarten and last through 
grade school as students con-
tinue to mature and refine their 
career field interests.

During the event, students 
sppoke to former Navy interns 
specializing in STEM career 
fields, sharing their experiences 
pursuing internships with DoD, 
and their transition between 
internships to full-time employ-
ment. 
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Veterans News 

VA Disability Claim Denied?
Know Your Rights and

Don’t Take “No” for an Answer!
Why Risk a Permanent Denial and Lose Back Pay?

Call or Text the Professional Advocates Today!

No Fees Unless You Win - Free Consultation

760-585-4665
www.VetDisabilityAid.com

858-279-0240

2 LOCATIONS TO SERVE YOU

Your source for LEER, the undisputed leader in truck cap
and tonneau styling, function and design. We can fit virtually 

any truck on the road including YOURS!

NEW CAMPER SHELLS
$70 OFF

Cannot be combined with any other offer. 

Military
SPECIALS NEW TONNEAU COVER

$100 OFF

SPRAYLINER SPECIAL $349
Reg. $369

951-304-0285

Cannot be combined with any other offer. 

The Bonita Museum & Cultural 
Center is excited to present the 
history and legacy of Navy ship 
design through a major exhibition 
opening July 1 through Septem-
ber 18, 2021. The exhibition 
curated by veteran Joe Frangiosa, 
Jr. explores the history of the Navy 
including the Marines and the start 
of naval aviation from the 1760’s 
through the 1940’s. 

Through this exhibition, visitors 
will see a unique and intriguing 
collage of sailor-built models, ad-
vertising, toys and collectibles that 
bonded Americans to the Navy.  

As a young nation, the Navy 
was responsible for planting a 
U.S. flag on the world stage.  From 
the beginning of time, control 
of the seas dictated the success 
and survival of a country.  The 
Navy legacy continues in San 
Diego to this day.  Public support 
and awareness of the Navy and 
patriotism drive young people to 
serve and make our way of life 
possible.

The exhibition begins on a 
wooden hull warship surrounded 
by artifacts, memorabilia, toys, 
drawings, photographs, and uni-
form items associated with sailor-
built models of that time.  Visitors 

will travel back in time to the 
Iron Clad 1860’s period of ship 
building, and then experience the 
Great White Fleet (1890-1910) 
and see the scale replica of the 
USS Indiana during the Spanish 
American War. 

The exhibition continues with 
the evolution of the Superdead-
naught  Battleship of  WWI, the 
early days of Naval Aviation, 
culminating into the  Aircraft Car-

rier of WWII.  Visitors will enjoy 
noting the evolution of ship design 
and artifacts from each period of 
history. Oral histories will recount 
Navy adventures and daily activi-
ties aboard ship.

Exhibition curator Joseph Fran-
giosa, Jr. served four years in the 
Navy and was a plank owner on 
USS Theodore Roosevelt (CVN-
71) serving as an aviation boat-
swain’s mate.  After receiving an 

Permission to come aboard: The history of Navy ship design
honorable discharge, he used the 
G.I. Bill to obtain a FAA Helicop-
ter Pilots Certificate. Frangiosa 
then joined the Marine Corps and 
became a CH-46 Helicopter Crew 
Chief.  

As a retired disabled veteran, 
he enjoys giving back after an 
exciting twenty year career in the 
military. He funds and operates the 
Nautical History Museum in La 
Jolla and builds handmade scratch- 
built models of ships.  During his 
career in the military, Joe would 
return from deployments and relax 
and “brain dump” by building 
models.  He also collected artifacts 
and memorabilia associated with 
the ships and their historical peri-
ods, eventually opening a museum 
to house his growing collection.  

This went on for many years 
and, in his retirement, he is excited 
to share his knowledge of model 
making with fellow veterans and 
the public.  Joe credits his model 
shipbuilding for helping him deal 
with PTSD on a daily basis.  He 
will offer talks and workshops 
about his work to help fellow 
veterans and to illustrate his model 
building process.

The exhibition highlights the 
legacy and shared cultural heritage 
of the Navy through toys and col-
lectibles.  These historic objects 
tell the story of the United States 

Curator Joe at Camp Bastion, Afghanistan in 2014, 
working with British AH 64 Apache Attack Helicopter

Exhibtion curator Joe Frangiosa, Jr. constructs scratch-
built models of ships.

and the military families who 
made toys and brought toys home, 
passing down this indelible history 
of specific Navy ships.  Visitors 
to the exhibition can explore the 
cultural heritage of life on a ship 
through the uniforms, food, activi-
ties, as well as the specific sailor 
vernacular/language.

The opening for the exhibi-
tion  “A Salute To the Military” 
features a golf tournament or-
ganized by veteran Alex Galicia 
and museum board of trustee 
Diana Chuh at the Chula Vista 
Municipal Golf course on Friday, 
June 25 with a 1pm tee time.  An 
evening dinner at the museum 
features tours of the exhibition 
with the curator Joe Frangiosa, 

Jr.  Reservations are required for 
the golf tournament and evening 
dinner.  Reservations can be made 
at the museum or online at www.
bonitahistoricalsociety.org.

The Bonita Museum is a Blue 
Star Museum, always free for 
members and family of the mili-
tary. Exhibitions showcase the 
art, history and culture of the 
South Bay San Diego region. 
Military families can find free 
art programs every 2nd and 4th 
Saturday of the month from 11 
a.m. to 2 p.m. at the museum. 
The museum is open Wednesday 
through Saturday from 10 a.m. 
to 4 p.m,. located at 4355 Bonita 
Road, in Bonita. www.bonitahis-
toricalsociety.org

Explore benefits that 
help veterans thrive

4 Disability 
Compensation

4 Education and Training
4 Employment Services

4 Health Care
4 Home Loans and 
Housing-Related 

Assistance
4 Life Insurance

4 Memorial Benefits
4 Pension

4 Spouses, Dependents, 
and Survivors

http://explore.va.gov/

SACRAMENTO - Along with 
historic investments in small 
businesses, housing, educa-
tion, infrastructure and climate 
change, Governor Newsom’s 
California Comeback Plan in-
cludes the establishment of 
the Veterans Support for Self 
Reliance grant program. Admin-
istered by CalVet, this funding 
will support California’s most 
vulnerable veteran population, 
including aging veterans and 
veterans with disabilities who 
have experienced chronic home-
lessness.

The Governor’s plan, if ap-
proved, will provide a higher 
level of on-site supportive ser-
vices, such as in-home support 
to help with habitability; peer 
specialists to encourage veterans 
to engage in mental health care; 

$25M grant program included for vets in governor’s ‘California Comeback Plan’
and geriatric social workers to 
identify behavioral issues related 
to early onset dementia or simi-
lar cognitive issues.

“We’re grateful for Governor 
Newsom’s leadership regarding 

support for our most vulnerable 
veterans,”  said CalVet Secretary 
Vito Imbasciani.”This program 
closes a crucial gap in care for 
veterans who are in need of sup-
portive services for daily living, 
yet don’t meet the level of skilled 

On May 30, the California Department of Veterans Affairs’ 
Home Loan Program celebrateds 100 years of helping the state’s 
military veterans and their families realize the American dream 
of home ownership. “For the past century, it’s been our honor 
and privilege to assist our California veterans who served this 
nation,” said CalVet Secretary Vito Imbasciani. Following World 
War I, America looked for ways to assist and thank its vets for 
their service and sacrifices. On May 30, 1921, California Gov. 
William Stephens signed into law the Veterans Farm and Home 
Purchases Act, created by California State Legislature for the 
purpose of “furnish[ing] to veterans the opportunity to purchase 
farms, homes and home sites.” California voters approved the 
sale of $10 million in bonds to fund the loans, repaying the bonds 
through the interest paid on the mortgages; a system that remains 
in place today. 

CalVet Home Loan Program for vets turns 100
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Vice Adm. Steve Koehler re-
lieved Vice Adm. Scott D. Conn 
as commander, U.S. 3rd Fleet, 
during a change of command 
ceremony at Naval Base Point 
Loma, June 3.

Adm. Samuel J. Paparo, com-
mander of U.S. Pacific Fleet, 
presided over the ceremony, 
highlighting the critical stra-
tegic role U.S. 3rd Fleet plays 
in the Navy today. “As I utter 
these words, there are 30 ships, 
12 submarines and hundreds of 
Navy aircraft ensuring a free 
and open Indo-Pacific,” said 
Paparo. “The Sailors and the 
Marines here in ranks represent 
a fighting Fleet that makes 
ready the preponderance of na-
val forces of the United States 
of America, to be employed 
against those that would upend 
the international rules-based 
order.”

Conn, a native of Lancaster, 
Pa., served as the 30th com-
mander of U.S. 3rd Fleet from 
September 2019 through June 
2021, leading a combat-ready 
force comprised of over 68,000 
people, 100 ships and 400 

Vice Adm. Stephen T. Koehler, right, commander, 3rd 
Fleet, and Vice Adm. Scott D. Conn cut a cake after 
their change of command ceremony on Naval Base 
Point Loma, June 3. Koehler relieved Conn as 3rd 
Fleet commander. Navy photo by MC2 Jessica Hale

aircraft stationed throughout 
California, Washington and 
Hawaii. 

During Conn’s tenure, U.S. 
3rd Fleet operationally trained 
and certified three carrier strike 

groups, two amphibious ready 
groups, 19 submarines, and 26 
independently deployed ships, 
which deployed worldwide 
in U.S. 3rd, 5th, 6th, and 7th 
Fleets. 

“Third Fleet warfighters 
are unparalleled,” said Conn. 
“Every mission they execute 
contributes to deterring our ad-
versaries and assuring our allies 
and partners. They are poised to 
fight and win at a moment’s no-
tice, even despite a global pan-
demic. They train, prepare, and 
deploy over-the-horizon with 
dedication, determination, and 
grit. I’m so proud to have been 
here - to have had the privilege 
to work with these Sailors every 

day, to wear the 3rd Fleet patch, 
and to lead 3rd Fleet.” 

Also during Conn’s tenure, 
U.S. 3rd Fleet operationally 
paired manned and unmanned 
systems together in challeng-

ing maritime scenarios dur-
ing the inaugural Unmanned 
Integrated Battle Problem. In 
August 2020, U.S. 3rd Fleet 
and nine other nations planned, 
coordinated, and executed the 
first at-sea-only Rim of the 
Pacific (RIMPAC) exercise 
2020 in a COVID-constrained 
environment.

Conn will report to his new 
assignment as deputy chief of 
naval operations for warfight-
ing requirements and capabili-
ties, N9, Office of the Chief of 
Naval Operations, Washington, 
D.C.

Koehler, a native of San 
Diego, previously served as 

Indo-Pacific naval forces continue 
challenges with new 3rd Fleet boss

deputy commander, U.S. Pa-
cific Fleet.

“I am excited to continue 
the fantastic work Vice Adm. 
Conn and all of the 3rd Fleet 
team members have done over 
the past two years to deter our 
adversaries, assure our allies 
and partners, and ensure our 
forces are, if necessary, poised 
to compete and win,” said Koe-
hler. “It is an honor to return to 
San Diego and join this historic 
command. I look forward to 
all that we will accomplish 
together.”

An integral part of U.S. Pa-
cific Fleet, U.S. 3rd Fleet leads 
naval forces in the Indo-Pa-
cific and provides the realistic, 
relevant training necessary to 
flawlessly execute our Navy’s 
role across the full spectrum of 
military operations—from com-
bat operations to humanitarian 
assistance and disaster relief. 
U.S. 3rd Fleet works together 
with our allies and partners to 
advance freedom of navigation, 
the rule of law, and other prin-
ciples that underpin security for 
the Indo-Pacific region.

It is an honor to return to San Diego and join 
this historic command. I look forward to all 
that we will accomplish together.
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MIDWAY MUSEUM
May 28, 2021

This week’s snapshots

Recruits with Fox Company, 2nd Recruit 
Training Battalion, strike mats dur-
ing Combat Conditioning Course. The 
course trains recruits for real life situ-
ations they might face in combat. Ma-
rine Corps photo by Lance Cpl. Julian 
Elliott-Drouin

MCRD S.D.
June 2, 2021

Cpl. Hudson Poole, an unmanned 
aerial systems operator with the 11th 
MEU, launches a Stalker XE UAS. The 
Marines use Stalker to fly in support of 
intelligence, surveillance, and recon-
naissance missions, and to relay tar-
geting data for artillery assets ashore. 
Photo by Cpl. Seth Rosenberg

SAN CLEMENTE ISLAND
May 20, 2021

Religious Program’s Specialist 1st 
Class Paul Smith, from Atlanta, dem-
onstrates mechanical advantage 
control holds (MACH) for Sailors and 
Midshipmen from the Naval Academy, 
John P. Murtha is underway conducting 
routine operations in U.S. Third Fleet. 
Navy photo by MC2 Curtis D. Spencer

USS JOHN P MURTHA, AT SEA
MAY 26, 2021

E-MAIL US WITH YOUR 

MILITARY-THEMED PHOTO.

editor@navydispatch.com

Marines conduct a mission brief 
aboard USS Portland amphibious 
transport dock before departing for 
a helicopter raid. Marine Corps pho-
to by Staff Sgt. Donald Holbert

USS PORTLAND, AT SEA
MAY 18, 2021

2130 Industrial Ct., Vista, CA 92081 
866-711-0425

Shop online at www.dejavuloveboutique.com
Hours: 10am-10pm 7 Days a Week

Military
Discount
20% Off

With valid military ID. 
Some restrictions may apply. 
Not valid on any sale items. 

Not valid with other offers or prior 
purchases. Exp. 6/30/21

“Make this wedding 
season one to remember”
We have everything you need 

for a spectacular night!
• Beautiful lingerie 
• Sensual massage oil
• Fun bedroom toys
• Large selection of 
   Bachelorette party items

Marine logistics regiment welcomes new CO Scott
by Lance Cpl. Aldo Sessarego

Col. Ryan E. Scott assumed duties as the com-
manding officer of Combat Logistics Regiment 1 
during a change of command ceremony at Camp 
Pendleton June 3. Scott received the Regiment’s 
organizational colors from the outgoing com-
mander, Col. Michael W. Stehle.

Scott, a native of Shasta, Calif., is a graduate 
of California State University, Sacramento, and 
received his commission in 1998. Scott comes to 
the unit after serving as Deputy Director, MAGTF 
Staff Training Program Division. Scott has also 
deployed to over 25 counties across multiple 
Combatant Commanders’ Areas of Responsibil-
ity in support of combat operations, bi-lateral and 
multilateral exercises, theater security operations, 
and advising/supporting operations.

Scott kept his remarks short thanking his family 
and loved ones.

Stehle, a native of Denver, Colo., received his 
commission in 1996 after graduating from the 
University of San Diego. Stehle is departing the 

Regiment to assume duties as the Chief of Staff 
for 1st Marine Logistics Group.

Stehle left the Marines, Sailors, and loved ones 
of the Regiment with these final messages.

“I’d just like to thank the battalions, the battalion 
command teams that are here,” said Stehle. He also 
stated to the command team“ You know you’ve 
done some extremely heavy lifting over these last 
couple years and you’ve never skipped a beat and 
never missed an opportunity to take advantage of 
training or deployment opportunities and it’s been 
fantastic.” To the incoming commanding officer, 
Col. Ryan E. Scott, Stehle added, “Ryan, the CLR 
team is ready for you and I have no doubt they’re 
going to continue to exceed expectations and do 
extremely well.” 

CLR-1 provides logistics support to the 1st 
Marine Division beyond its organic capabilities in 
any environment and throughout the spectrum of 
conflict in order to allow the division to continue 
operations independent of any logistically driven 
operational pauses. 

As reported in Nextgov.com, 
driverless technology provider 
Robotic Research and Verizon 
Public Sector recently confirmed 
their cooperative involvement in 
a pilot project to explore the use 
of autonomous shuttles at MCAS 
Miramar’s 5G Living Lab.

NavalX SoCal Tech Bridge, 
US Ignite and local motors are 
also involved in this 90-day 
experiment with self-moving 
shuttles to transport people and 
packages around the base.

“This pilot is one example of 
how 5G-enabled applications 
carry the potential of enhanc-
ing operational effectiveness,” 
Verizon’s Senior Vice President 
of Public Sector Jennifer Chro-
nis told Nextgov recently.

The announcement comes 
almost a year after Verizon and 
MCAS Miramar unveiled their 
plans to deploy the former’s 5G 
Ultra Wideband on a military 
base for the very first time. 
Working with a range of strategic 
partners, they’ve since started to 
demonstrate 5G-enabled inno-
vations across artificial intelli-
gence, self-driving vehicles and 
drones in real-world scenarios at 
the living lab. 

Broadly, those involved are 
assessing the benefits such next-

Pentagon experiments with self-driving 
shuttles at San Diego’s MCAS Miramar

generation wireless capabili-
ties can bring to public safety, 
commerce and energy manage-
ment.

“Working in conjunction with 
our partners in the Marine Corps 
at Miramar, we’ve created a true 
testbed for innovation - innova-
tion that will have tremendous 
impact within the Department 
of Defense and across the public 
sector,” said Chronis.

This endeavor is new, but 
Chronis said that Robotic Re-
search’s “commitment to MCAS 
Miramar began far before this 
pilot.” The company has been 
providing the Pentagon with 
autonomous technology solu-
tions for nearly 20 years. In par-
ticular, she said it specializes in 
“platform-agnostic autonomy,” 
enabling the automation of “a 
wide variety of platforms for 
both government and commer-
cial customers.”

“This initial partnership led to 
additional collaboration focused 
on the use of autonomous tech-
nology on both the battlefield 
and installations,” Chronis said. 
“Current efforts include the 
unmanned logistics systems 
prototype being developed as 
well as the trial of low-speed 
autonomous shuttles doing pack-
age delivery on base.”

Through this fresh pilot, Ro-
botic Research’s AutoDrive 
autonomy kit provides the self-
driving capabilities of Local 
Motors’ autonomous shuttle, 
Olli, rolling through the military 
installation. Verizon’s 5G will 
transmit the heaps of system 
and sensor data collected by the 
shuttle back to a storage service, 
which is also provided by Ro-
botic Research. 

“Understanding the opera-
tional needs of our partners in 
the Marine Corps is a top prior-
ity,” said Chronis, “and learning 
how 5G UWB, in conjunction 
with autonomous vehicle tech-
nology and real-time sensor 
data, can be leveraged to make 
package delivery more efficient 
across multiple scenarios - from 
tools to the flight line, to mail 
delivery, to product for retail 
environments - is a step forward 
in addressing the digital trans-
formation needs at Miramar, 
and beyond.” 

Nextgov’s mission is to lead 
the national discussion about 
how technology and innova-
tion are transforming the way 
government agencies serve 
citizens and perform vital func-
tions.  Central to this mission 
is the exploration of emerging 
technologies and their potential 
impact on government.  
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The Meat & Potatoes 
of Life

by 
Lisa

Smith
Molinari

It’s no surprise that the highest rate 
of unemployment in U.S. history was 
during the Great Depression, when 
rates jumped to 24.9 percent in 1933, 
four years after the infamous Black 
Thursday stock market crash caused 
total economic collapse and wide-
spread poverty. But what would sur-
prise most Americans is that military 
spouses have faced Depression-era 
levels of unemployment for decades.

Prior to COVID-19, when U.S. 
unemployment rates dropped to 
modern lows of 3.5 percent, military 
wives’ unemployment rate was stuck 
at 25 percent due to frequent moves, 
deployments, career interruptions, 
childcare issues, and occupational 
licensing requirements.

Federal and state governments 
made good faith efforts to help, with 
programs for re-licensure reimburse-
ment, DoD scholarships, and business 
owner residency rules through legisla-
tion and programs. But military spouse 
unemployment rates didn’t budge 
despite these comprehensive programs 
aimed to help.

“Congress has authorized several 
initiatives to support military spouse 
education, employment and career 
development …, though relatively 
little is known about their effectiveness. 
Considering that the unemployment rate 
among military spouses has remained 
persistently high for the last two decades, 
the National Military Spouse Network 
suspects these initiatives are not having 
the impact they were designed to have,” 
stated a 2021 White Paper addressing the 
seemingly unyielding military spouse 
unemployment issue.

Will new remote work 
opportunities bridge the 
stubborn milspouse income gap?

Generally, education and qualifi-
cations are not an issue for military 
spouses, 45 percent of whom have 
bachelor’s or advanced academic 
degrees, compared to 33 percent of 
civilian counterparts. However, about 
35 percent of military spouses have 
careers that require professional licens-
ing specific to each state. In a 2012 
survey of spouses who had PCSed, 
only 11 percent got a new occupational 
license after the move. (As a licensed 
attorney, I know this all too well. While 
stationed in Virginia, I jumped through 
time-consuming and expensive hoops 
to get an additional license to practice 
law in the District of Columbia, but 
ironically, the license was not issued 
until months after we were already on 
to the next duty station in California, 
and we were never stationed near 
D.C. again.)

An even bigger problem is military 
spouse underemployment which 
mostly affects the 93% of military 
spouses who are female. Two-third 
of working military wives report 
that their employment does meet 
their qualifications, education or oc-
cupational goals. Active duty military 
spouses generally earn 38 percent less 
than their equally-qualified civilian 
counterparts.

To make matters worse, during the 
pandemic, when America’s unemploy-
ment rates peaked at 14.8 percent in 
April 2020, data suggested that mili-
tary spouse unemployment hovered a 
staggering 20 percentage points higher 
than the general population, putting 
rates somewhere between 30 to 35 
percent for milspouses. During the 
pandemic, employed military spouses 
were either losing their jobs or were 
leaving their jobs to care for children 
during shut downs.

“All of these factors impact military 
financial readiness by decreasing fam-

ily earnings over time, diminishing 
opportunities for career advancement, 
decreasing their ability to save for 
emergencies, retirement, and their 
ability to amass long-term wealth,” 
concluded one study.

With more than a third of military 
spouses now unemployed and two-
thirds of working military spouses 
underemployed, is there a solution that 
might bridge this massive income gap 
for military families?

Maybe.

The number of people teleworking 
from home skyrocketed from only 
seven percent before the pandemic to 
over 60 percent today, with many com-
panies planning to continue remote 
work programs. Also, the Army has 
begun providing coworking spaces for 
military spouses on some bases. 

Some postulate that these trend will 
finally nudge military spouse unem-
ployment numbers off of their high 
perch by offering portable work op-
portunities that lessen child care issues 
and reduce career interruptions. 

While remote work does not solve 
the occupational licensure problem, 
there is also a recent push for states to 
enter compact agreements to recognize 
other state occupational licenses. The 
Department of Labor has a website 
where military spouses can see which 
states are in licensure compacts.

A bridge spanning the decades-long 
pay gap for military spouses is purely 
hypothetical, yet, there is finally hope. 
Will military spouses, who prioritize 
service before self, one day be able 
to find meaningful career opportuni-
ties that meet their education and 
qualifications?

Only time will tell. 

by Elisha Gamboa
NAVWAR kicked off the Net-

works Advanced Naval Tech-
nology Exercise (NetANTX) 
Challenge, a prize competition 
seeking operationally relevant 
innovations and emerging net-
working technologies, in support 
of Project Overmatch, a high 
priority Navy initiative aimed at 
delivering a more lethal, better-
connected fleet of the future.

 This challenge allows us to 
identify solutions at speed,” 
said NAVWAR Commander 
Rear Adm. Doug Small. “Prize 
challenges open the competitive 
landscape to the most innovative 
teams and fantastic ideas – I 
can’t wait to see what the come 
up with.”

Small refers to Overmatch 
as the “connective tissue,” con-
necting platforms, weapons, 
and sensors together in a robust 
Naval Operational Architecture 
(NOA) that integrates with Joint 

NAVWAR announces Project Overmatch prize challenge
$100,000 
in total 
cash prizes

All-Domain Command and Con-
trol for enhanced Distributed 
Maritime Operations.

“Project Overmatch is as 
much about delivering the NOA 
as it is about changing the way 
we deliver capability,” said Carly 
Jackson, NAVWAR Science and 
Technology Director.

 Project Overmatch is the 
Department of the Navy effort 

to modernize Naval warfighting 
networks, seamlessly connecting 
the future fleet of manned and 
unmanned platforms, leveraging 
the latest in digital technologies 
such as artificial intelligence, 
machine learning, and informa-
tion and networking technolo-
gies for improved fleet readiness 
worldwide.

 The NetANTX Challenge 
will focus on exploring new 

networking technologies that 
will advance the reach, capacity 
and resiliency of the maritime 
tactical network of networks in 
support of Project Overmatch. 
Selected participants will be 
invited to demonstrate their 
solutions in a simulation-based 
environment that will employ 
tactically relevant scenarios in 
operationally relevant condi-
tions. The first place entry will 
win $75,000, while second place 

will be awarded $25,000. 

“This event is designed to help 
the Department of the Navy stay 
abreast of the state of the tech-
nological art,” said Jackson. “By 
lowering the barrier of entry, we 
will be able to identify critical 
technologies at the speed of 
relevance.”

The challenge is open to all 
U.S. citizens and those with per-

manent residence status. Each 
individual participant, team 
of participants, commercial, 
government or academic entity 
may submit one entry. In order 
for an entry to be considered, a 
white paper and corresponding 
quad chart must be submitted no 
later than July 27, in accordance 
with the submission guidelines. 
Winners are expected to be an-
nounced in November 2021.

 To learn more about the Ne-
tANTX, including rules, criteria 
and eligibility requirements, 
visit https://www.challenge.gov/
challenge/networks-advanced-
naval-technology-exercise-ne-
tantx-challenge/

 All questions regarding the 
challenge should be directed to 
NetAntx@niwc.navy.mil. 

NAVWAR identifies, develops, 
delivers and sustains informa-
tion warfighting capabilities and 
services that enable naval, joint, 
coalition and other national 
missions operating in warfight-
ing domains from seabed to 
space and through cyberspace. 
NAVWAR consists of more than 
11,000 civilian, active duty and 
reserve professionals located 
around the world. 

Rep. Levin makes site tour at MCAS Miramar

Photos by Lance Cpl. Jose GuerreroDeleon

(top, left) Congressman Mike Levin, representative for California’s 49th Congressional District, and Maj. 
Robert Ahern, assistant aviation maintenance officer at Marine Fighter Attack Squadron 314, tour the 
flight line on MCAS Miramar June 4. (top, right) Levin and Col. Charles B. Dockery, the commanding officer 
of Marine Corps Air Station Miramar, listen to the description of the station’s microgrid.

A beautiful day in the countryside 
setting of Rancho Santa Fe was the 
site for last Sunday’s San Diego 
Ferrari Owners Club’s “Ferraris at 
Cielo” car show.

While this was the club’s third 
annual show at this venue, it was by 
no means one of their first car shows. 
Way back in 2005, I covered their 
event when we were honored with 
the presence of automobile racing 
legend Phil Hill (see “A Day & Drive 
with Phil Hill,” in “AutoMatters & 
More” #147).

I interviewed the organizer of 
Sunday’s event, who lives in Cielo. 
The turnout  - both in terms of par-
ticipants and visitors - far exceeded 
expectations, with roughly 45 cars 
on display, mostly from the imme-
diate area.

Several dealers were represented, 
including Ferrari of San Diego who 
was the event’s primary sponsor. 
They brought three cars: A Ferrari 
F8 Tributo Spider, a Ferrari Roma 
and a Maserati. They also offered 
test drives to people who signed 
up in advance, for which they were 
quickly booked solid.

The non-profit San Diego Ferrari 
Owners Club runs about 12 events 
per year. After expenses, funds 
collected at their various events go 
to charities that include Ronald Mc-
Donald House, Wounded Warriors 
and the Make A Wish Foundation.

The purpose of their club is to 
bring people together who have a 
commonality of interests, centered 

around the automobile, and to have 
fun, but it is more than an interest, 
it is a passion. Car people are very 
passionate about what they drive, 
no matter what it is or what its price 
tag may be. Driving their special 
cars puts smiles on their faces. You 
also get to meet a lot of great people. 
They talk about cars, shows, and 
auctions all over the country and all 
over the world.

Owning a Ferrari is not a require-
ment to be a member, or to partici-
pate in events. The club has three or 
four driving events over the course 
of each year. In February, which is 
Enzo Ferrari’s birthday, they usually 
gather together maybe 20 to 30 Fer-
raris and drive up around Julian and 
Temecula, with a stop for a fabulous 
lunch at a winery. They just had a 
driving event that ended up at the 
San Diego Automotive Museum in 
Balboa Park. Another driving event 
is still in the early planning stages. 
They will be going to go to the Bu-
gatti Museum in Oxnard.

The winner of the People’s Choice 
award was a beautiful, 2003 Enzo 
Ferrari. My vote went to a fantastic 
replica of a 1967 Ferrari 330 P4, 
street-driven race car — the originals 
of which were most recently made 
famous in the hit movie “Ford v Fer-
rari.” In addition to being raced at Le 
Mans, it “won numerous races and 

earned its place in the history books 
after a memorable 1-2-3 at Daytona,” 
as stated on Ferrari.com.

According to the replica Fer-
rari 330 P4’s owner, it was built 
in the late 1990s by a company in 
Detroit. These are very difficult to 
find. Ferrari has taken legal action 
against their manufacturers, so no 
companies build them anymore. 
After years of searching, the owner 
found this car four or five years ago 
on the Internet. 

This replica is much like the 
original, but with one significant 
difference. Like the original, it has 
a monocoque chassis, and other 
comparable details abound, but in 
place of the original’s V12 engine, 
this one is powered by a Chevy. 
The owner considered replacing 
this engine with one that is more 
authentic — perhaps a V12 Ferrari 
Testarossa engine — but this car 
drives extremely well as is, and has 
plenty of power. It also makes glori-
ous sounds!

He told me that he bought it 
because: “I like the shape of it. It’s 
pretty much a race car underneath, 
so it does what it was built for. … I 
love it. I love it for the fact that it’s 
a cool car.” 

There is that passion. It is the 
essence of what makes a car person 
tick, and why car clubs like this 
one exist.

To learn more about the San Di-
ego Ferrari Owners Club, including 
events, photos and membership, 
visit: https://www.focsandiego.com.

To see additional photos, visit 
www.drivetribe.com, click on the 
magnifying glass, select “POSTS” 
and enter “AutoMatters & More 
#695” in their search bar. Please 
send your comments to AutoMat-
ters@gmail.com.

Passion on display at the 
annual ‘Ferraris at Cielo’ car show

Enzo Ferrari, recipient 
of the People’s Choice 
Award.
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MASSAGE

HORSE BOARDING 
CARLSBAD
$400/month
Western casual,

family-oriented ranch.
We have roomy 12x48 or 12x24

corrals and provide a veterinarian
recommended diet twice daily.

760.840.0187

ARMED FORCES
DISPATCH 

CLASSIFIEDS
To place your ad, please call the 

Classified Advertising Department 
at (619) 280-2985.

Deadline to place an ad 
is Tuesday at noon. 

See your ads in print, 
and on the web, on Thursday!

AVAILABLE
NOW!!!

1, 2 or 3 BR’s
Apartments,

 Townhouse & Houses

MOVE-IN
SPECIAL!

LEADINGHAM
REALTY

1062 Palm Ave., Imperial Beach
619-424-8600

TF_____________________________________

LANDSCAPING

Landscaping/Tree Service 
Free estimates, 25 years experience. 

Any day. 760-685-7585.
6/17

New Energy
Massage

3817 University Ave. • SD, Ca. 92105
1 Block West of I-15

619.795.0955
$10 Discount on any Massage

Open 7 Days a Week • 9am-10pm
NO APPOINTMENT NECESSARY

7/22

  RENTALS APARTMENTS 

1966 FORD F-100 CUSTOM CAB PICKUP 
TRUCK “Old Blue.” 3 on the tree. Runs but 
needs lots of TLC on interior and body. Proj-
ect truck. $3500. Has non-op filed this year so 
no back fees. We’re downsizing. Call for info. 
619-246-2461 leave message.

AUTOS FOR SALE

HORSE BOARDING

LOW
COST

BANKRUPTCY
Recordon & Recordon, Attorneys

STOP
Creditor Calls

Home Foreclosure
Repossessions

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley........ 283-7777
El Cajon................. 442-6999
Chula Vista ............ 427-3404

LOW
COST

DIVORCE
Recordon & Recordon, Attorneys

• SUPPORT •
• CUSTODY •

• VISITATION •
• MEDIATION •
• ADOPTION •

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley........ 283-7777
El Cajon................. 442-6999
Chula Vista ............ 427-3404

HELP WANTED

HELP WANTED

MARINE MECHANIC – Active or non. Occa-
sional projects. Choose days and hours. MOS 
3521, 22, 24. Good pay. Escondido 

(858) 231-3842.
6/17

_________________________________________________

Veterans wanted to work as technicians at 
Holland RV Centers. We offer RVIA Tech 
Cert., paid training, medical, dental, vision, 
401K. hollandrvcenters.com/veterans-jobs 
Call 800-961-4464 for more info.
_________________________________________________

Volunteers wanted at the Pacific Southwest 
Railway Museum. email for details.

volunteer@psrm.org for details
_________________________________________________

STRAIGHT
COMMISSION

Call Ken 760.917.4619

Great for
Retired Military

or anyone
wanting to earn

extra $$

or send resume to
ken@anythingimprinted.com

6/10

Social Security Matters
Should my wife wait until age 70 to claim?

EL CAJON – Share executive home, priv. BR/
BA & own living room. Fully furn, tv in BR/LR, 
w/d, private parking. View/priv patio. Some res-
taurant quality home cooking incl. $1500/mo. 
619-647-5905.

6/24
__________________________________________________

PARADISE VALLEY – Military pref. 1 person 
only. You have own BR & own BA. Have your 
own patio. Cable & internet. $600/mo. Clean & 
Quiet. 619-709-7389 or 619-765-2833.   

6/29
__________________________________________________

SO SAN DIEGO – In nice neighborhood. Use 
of kitchen & washer/dryer. Utilities included. 
$560/mo. $300 deposit. 619-397-8827. 

jdelgado0707@pointloma.edu
7/1

__________________________________________________

     RENTALS ROOMS Roy’s sudoku

Naval Base Point Loma Waterfront Programs
Kayak Tour, June 12, Smugglers Cove, $15
Stand Up Paddle board Yoga, June 13, Smugglers Cove, $10
Kayak 101, June 19, Harbor Drive Marina, $12
Stand Up Paddle Board 101, June 20, Harbor Drive Marina, $12
Kayak Tour, Jun 26, Smugglers Cove, $15

Fathers Day Craft & Cooking June 12
Sat., June 12, 2pm. $12. Design an oven mitt, create a card and 

make and enjoy sliders. Sign up now! @comrecsd
Comedy Night - Great Laughs & Great Food June 18

Fri, June 18. Doors open 6:30. Take {5ive} On The Greens Grille 
& Bar, Bldg. 800, Sea N’ Air Golf Course, NAB Coronado. Laugh the 
night away with top local talent from the SD/LA comedy circuit. Special 
pre-order menu available. Register at navylifesw.com/sdcr
Jet Boat Ride July 11

Who’s ready for screams, speed and splashes on the Jet Boat ride?? 
Join us on Sunday, July 11, 2:15pm, $19. (*must be 40in tall). Register: 
https://runsignup.com/Race/CA/SanDiego/JetBoatRide71121 
Coronado Camp Out on Breakers Beach Aug. 6-7

Naval Base Coronado is happy to host our annual Campout on Break-
er’s Beach Friday, Aug. 6-7! All registered patrons will enjoy camping 
under the stars to the soothing sound of waves, and outdoor movie, a live 
hula class instruction and a morning boot camp type workout, sponsored 
by NBC Fitness! This event is free, with the option to add the Comfort 
Package of dinner & breakfast items to your experience for additional 
costs! All campers must supply their own camping gear and food is NOT 
included for free. Register now! https://runsignup.com/Race/CA/Coro-
nado/beachcampout

SD NAVY COMMUNITY REC

MCCS MIRAMAR
L.I.N.K.S. for Spouses 

June 26 • 8am-4pm. The program offers opportunities to under-
stand and navigate the unique lifestyle of being a military family. 
To register call 858-307-4918.
USO Summer Tour

Music, celebrities and more! June 30.
The Paintball Park at Miramar

If you’ve been to the paintball parks in Camp Pendleton or 29 Palms, 
you’ll love the Paintball Park on MCAS Miramar - they’re created by the 
same teams! Check us out at https://miramar.thepaintballpark.com/
Miramar Travel Office here for you!

Are you excited to plan a road trip in the future or travel in general? 
Check out the Travel Office on base. You can reach them at (858) 
307-6162 or miramartravel@usmc-mccs.org.
Pounds and Crush Fitness Challenge

From Tuesday, June 1 to Wednesday, June 30, participate in Semper 
Fit’s Pounds & Crush Fitness Challenge. Attend 30 or more Zumba, Yoga, 
or Core classes in the month of June and record them to be entered to win 
a prize! Sign up now by contacting williamsep@usmc-mccs.org

Love your dog? Make it official with a 
pet license from SD Humane Society

During San Diego Humane Society’s  ‘A License to Love’ cam-
paign, all licensing will be waived - including first-time licenses, 
renewals and late fees - throughout the month of June. Dog owners 
who live within San Diego Humane Society’s jurisdictions can 
receive a free one-year license with the code FREE LICENSE, as 
long as they complete the process before July 1.
The Paw-sitives of Licensing Your Pet:

• It provides proof that your pet belongs to you! Dog licenses are 
required by law in San Diego County.

• A current license increases the likelihood that you’ll be reunited 
with your pet if they become lost.

• It shows that your pup is vaccinated against rabies.
• Licensed dogs receive a teal PetHub tag, which comes with a 

QR code that can store phone numbers, medical information and a 
secondary emergency contact (like your preferred veterinarian). That 
way, anyone who finds your pup can quickly scan the code and get 
them on their way back home.

• Dogs with a valid license receive a free ride home from San 
Diego Humane Society’s Humane Officers if found stray - skipping 
a trip to the shelter and reducing your reclaim fees.
Enter to Win!

You love sharing photos of your pets - and we love seeing them! 
Enter your best photo of your dog wearing their teal PetHub license 
tag for a chance to win a $50 Petco gift card! Enter Now! Visit sd-
humane.org for more information. Entries close at 11:59 p.m. PDT 
on Sunday, June 13, 2021.

CLASSIFIEDS

USO Four on the 4th virtual race, 
July 1-5

Put your fitness efforts toward a good cause and 
be a Force Behind the Forces® by registering to 
run, jog, walk, or bike with us. In addition to re-
ceiving a USO t-shirt, race medal, and race bib, 
your registration and support will directly impact 
the service men, women and families.. Be sure to 
register early to ensure you receive registration 
materials in time for the race! Visit https://sandi-
ego.uso.org/            To learn more about the 
event, or if you have any questions, please con-
tact Kyle Aube at kaube@uso.org

Dear Rusty: I’m 74 and receiving my Social Security benefits. 
My wife is 68 and we are delaying her benefits until she’s 70. But I 
read an article about a wife receiving half of her husband’s benefit, 
which makes me wonder if my wife waiting is smart. Please let me 
know your thoughts. 

Signed: Wondering

Dear Wondering: Your wife waiting until she is 70 to claim her own 
SS retirement benefit may be a smart move, but only if her age 70 benefit 
will be more than the benefit she is already entitled to as your spouse. 
Her benefit as your spouse is 50% of the benefit you were entitled to 
at your full retirement age (66). She would get that 50% because she 
has already reached her own full retirement age (FRA), but your wife’s 
spousal benefit doesn’t grow beyond what she’s entitled to at her FRA. 
Her own SS retirement benefit, however, grows by .667% per month 
until she is 70, at which point it reaches maximum (32% more than her 
FRA benefit amount). So, the question is, which will be higher – her 
spouse benefit, or her age 70 benefit? If the answer is her spousal benefit, 
then she should claim that now. But if the answer is her age 70 benefit, 
waiting until she is 70 makes more sense. 

There is, however, another option which would work even better if 
your wife’s own benefit at age 70 will be her highest. Since you are 
already collecting, and because your wife was born in 1953, she is 
eligible to file a “restricted application for spousal benefits only.” Doing 
so would allow her to collect her 50% spouse benefit from you now, 
while still allowing her own SS retirement benefit to grow to maximum 
at age 70. That would give your wife half of your FRA benefit amount 
each month, while she simultaneously maximizes her own SS retirement 
benefit. Then at age 70 when her personal benefit reaches maximum, 
she can switch to her own higher benefit. I suggest that your wife get a 
Statement of Estimated Benefits from Social Security to determine if 
her age 70 benefit will be higher than her spouse benefit. If so, she can 
file the “restricted application for spouse benefits only” and then simply 
wait until she is 70 to switch from her spouse benefit to her own higher 
benefit (32% more than her FRA amount). 

Note that this “restricted application for spouse benefits only” op-
tion is no longer available to anyone born after January 1, 1954 but is 
still available to your wife because she was born before that. Unless 
her spousal benefit will be her highest, I suggest that your wife file the 
“restricted application for spouse benefits only” which will give her 50% 
of your FRA benefit amount (including COLA awarded since then). She 
should also ask for 6 months retroactive spouse benefits since she was 
eligible to do this at her FRA. 

The easiest way for your wife to get her Statement of Estimated 
Benefits is by using her personal “My Social Security” online ac-
count. If she doesn’t yet have an online account with Social Security, 
it is easy to create one at www.ssa.gov/myaccount. She will need 
that account anyway to apply for her benefits online, which is by 
far the most efficient way to apply. 

This article is intended for information purposes only and does 
not represent legal or financial guidance. It presents the opinions 
and interpretations of the AMAC Foundation’s staff, trained and 
accredited by the National Social Security Association (NSSA). 
NSSA and the AMAC Foundation and its staff are not affiliated 
with or endorsed by the Social Security Administration or any 
other governmental entity. To submit a question, visit our website 
(amacfoundation.org/programs/social-security-advisory) or email 
us at ssadvisor@amacfoundation.org

FOR SALE
CHEST FREEZER. Works great, looks ter-
rible because it lived on the patio. Rust on 
outside. Super clean inside. 

Carry out a random 
act of kindness, with 
no expectation of 
reward, safe in the 
knowledge that 
one day someone 
might do the same 
for you.

--Princess Diana
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Health & Fitness Compiled by Madison Campbell

“Getting a good night’s sleep 
comes highly recommended for 
the 50-plus population, particular-
ly for the fastest growing segment 
of senior citizens, those over 65. In 
fact, it turns out that peaceful doz-
ing overnight may not be enough 
for some seniors and that taking 
an afternoon nap may not only be 
good for toddlers, but can also be 
beneficial for seniors,” according 
to Rebecca Weber, CEO of the 
Association of Mature American 
Citizens [AMAC]. But, keep it 
short, says Weber. The longer you 
lie down to catch some midday 
Z’s, the fewer the benefits. 

The experts at the Johns Hop-
kins Sleep Disorders Center re-
port that too long of a catnap can 
interfere with your ability to think 
straight. The medical director at 
the Center, Dr. Charlene Gamaldo, 
recommends seniors take their 
naps between the hours of one in 
the afternoon and 4pm. 

“Napping this time of day will 
provide you with the most bang for 
your buck.” But, she says, don’t 
doze for too long; 20 to 40 minutes 
will do the trick. Any longer than 
30 to 90 minutes and you risk 
cognitive problems and insomnia 
at bedtime. Dr. Gamaldo cites a 
study reported in the Journal of 
the American Geriatrics Society 

Angel Faces is now offering 
an in-person retreat  Aug. 19-22, 
2021 in San Diego. 

This retreat is for young wom-
en who have endured traumatic 
injuries, ages 19 – 29 (flexible). 
Our online application is now 
available on our website under 
the Programs page. www.angel-
faces.com 

Participants & volunteers 
must be vaccinated for COVID-
19 by 8/1/21. 

Participants are responsible to 
get themselves to the retreat site. 
Angel Faces will not be sponsor-
ing transportation at this time, 
however, limited sponsorships 
may be available. 

Been too busy to get COVID protected? Been waiting to see how 
vaccine distribution progresses? An easy path to join the vaccinated 
and protected from COVID population is coming soon, this is a free 
vaccine pop-up event, OPEN TO EVERYONE! You can walk in or 
make an appointment for your vaccination, Friday, June 18th from 
9:30am - 3:30pm. The one dose J&J COVID vaccine will be available 
at Veterans Village San Diego for those aged 16 and up. 

There will also be limited Pfizer vaccine doses available for those 
under the age of 16 and the County will schedule a second dose with 
those individuals on-site for a different location. Check out the details 
in the flyer, and we will see you on June 18th! Interested in learning 
more about VVSD and our mission to leave no one behind? Check 
us out at www.vvsd.net

Taking a nap has health benefits for seniors  

that concluded “moderate nappers 
had better overall cognition than 
nonnappers or extended nappers. 
Nonnappers also had significantly 
poorer cognition than short-term 
nappers. In multiple regression 
analysis, moderate napping was 
significantly associated with bet-
ter cognition than non-, short and 
extended napping.” 

The Sleep Foundation concurs 
and points out that there are dif-
ferent types of naps: Recovery 
Nap: Sleep deprivation can leave 
you feeling tired the following 
day. If you are up late or have 
interrupted sleep one night, you 
might take a recovery nap the 

next day to compensate for sleep 
loss. Prophylactic Nap: This type 
of nap is taken in preparation for 
sleep loss. For example, night shift 
workers may schedule naps before 
and during their shifts in order to 
prevent sleepiness and to stay alert 
while working. Appetitive Nap: 
Appetitive naps are taken for the 
enjoyment of napping. Napping 
can be relaxing and can improve 
your mood and energy level upon 
waking. Essential Nap: When 
you are sick, you have a greater 
need for sleep. This is because 
your immune system mounts 
a response to fight infection or 
promote healing, and that requires 
extra energy. Naps taken during 

illness are considered essential.   
However, AMAC’s Weber says 
you don’t want to overdo it. Nor 
do you want to skimp. 

According to Dr. Gamaldo 
studies have shown that those 
who take a nap too long or too 
short may have poor health and 
even a shorter life span. On the 
other hand, well-timed afternoon 

naps for seniors can have positive 
impacts on memory and mood 
and can ease stress and make you 
more alert. 

Interestingly, despite the fact 
that the caffeine in coffee can 
hinder sleep, Dr. Michael Breus 
at the American Academy of Sleep 
Medicine, who is known as “The 
Sleep Doctor,” suggests that you 

might want to take a cup of coffee 
before taking a nap. He says it 
will help wake you in 25 minutes 
or so to make sure you don’t nap 
for too long a time. He calls it a 
“Nap a Latte,” explaining that you 
should “Get a cup of black drip 
coffee, throw three [ice] cubes in 
it merely to cool it down, slug it 
as fast as you can, and take a nap 
immediately.”

Dr. Charlene Gamaldo, recommends seniors take 
their naps between the hours of one in the afternoon 
and 4pm. 

VVSD slates vaccine pop-up 
event on June 18

Call for applications for San Diego Young 
Women’s Retreat in August 2021

Applications and application 
fee are due by June 15, 2021. For 
more info or questions? contact 

Ashley Sammons, Program 
Manager, at ashley@angelfaces.
com.
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900 Arnele Ave., El Cajon • 619-440-0404
www.SubaruOfElCajon.com WWW.SDMILITARYAUTODISCOUNTS.COM

All advertised prices exclude government fees and taxes, any finance charges, any dealer document processing charge, 
any electronic filing charge, and any emission testing charge. Offer expires 6/30/21.

2202 National City Blvd. 
619-375-0409

2021 Buick Encore GX

Satin Steel Metallic.  $1995 Drive off. 36 months @ $227 mo. + tax. 10,000 miles per year. 
This includes $2000 Conquest Rebate (Must have a non GM Lease).  Stk #3210033, 

Vin #MB051383.

2020 Buick
Encore GX

Burnished Bronze Metallic. MSRP $28,300, Discount $ 2,000, Customer Cash $3,500. Buick & 
GMC Conquest Rebate (Must have a non GM Lease). Stk #320298, Vin #LB112588.

$22,800
ONLY

Plus tax & fees.

PER MO. 
+ TAX

$227

2021 GMC
TERRAIN SLE

Elevation Package
PER MO. 
+ TAX

$1995 Drive off. 36 months @ $223 mo. + tax. 10,000 miles per year. Rebate of $1350. Plus this 
includes $1500 Conquest Rebate (Must have a non GM Lease).  Stk #3210113, Vin #ML332250.

$223

2021 GMC
ACADIA SLE

Elevation Package
PER MO. 
+ TAX

$1995 Drive off. 36 months @ $285 mo. + tax. 10,000 miles per year. Rebate of $3000. Plus
this includes $1000 Conquest Rebate (Must have a non GM Lease).  Stk #3210128, Vin #MZ147605.

$285

MSRP $31,328. Security deposit $0. Due at signing $1999. Lease for 36 Months, Residual $20,363.20. 
Cap cost $29,926.45. 10,000 miles per year. Tier 1 Credit Needed to Qualify. 1 at this price #519439.

2021 SUBARU FORRESTER 
Premium Option Pkg 15

MILITARY ONLY SERVICE SPECIALS!!
4-WHEEL ALIGNMENT

$8995
+ tax

• Precision computerized wheel alignment

• Adjust caster, camber & toe

• Inspect suspension for wear

• Center steering wheel • Inspect tires

Must present coupon. Cannot be combined with any other offer or discount and cannot 
be applied toward previous purchases. Offer expires 6/30/21. 

OIL CHANGE & TIRE ROTATION
+ MULTI-POINT INSPECTION

$9995+ tax

Synthetic, V6 & V8 additional. Subarus only. Cannot be combined with any other 
offer or discount and cannot be applied toward previous purchases. 

Please present coupon at time of write up. Offer expires 6/30/21.

• Install Genuine Subaru oil filter
• Replace engine oil (up to 5 qts conventional oil)

• Top off under the hood fluids
• FREE Check & set tire pressure to 
    vehicle specifications
• FREE Multipoint inspection
• FREE Car Wash
• FREE Battery Test

Purchase or lease any new (previously untitled) Subaru and receive a complimentary factory schedule maintenance plan for 2 
-

$347 Mo. +
Tax

LEASE

LEASE

LEASE

LEASE


